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Nature Reserves Manager
Accountable to:	Head of Conservation and Policy (HoCP)

Responsible for:	Three Senior Reserves Officers 
	Assistant Reserves Officer
Reserves Monitoring Group (volunteers)

Works with:	Other SWT teams, in particular CCM and People & Wildlife.
Counterparts in The Wildlife Trusts movement (TWT)
Funders, including the Rural Payments Agency (RPA)
[bookmark: Objective_of_the_job]Overview
[bookmark: Key_results_expected]Shropshire Wildlife Trust (SWT) has a vision of a thriving natural world, where Shropshire's wildlife and natural habitats play a valued role in addressing the climate and ecological emergencies, and people are inspired and empowered to take action for nature. We combine projects across Shropshire (including Telford & Wrekin) with advocacy and campaigning to restore nature and to engage people. We manage over 40 nature reserves and have almost 50 staff, 300 volunteers, and over 9,000 members. SWT is an autonomous charity, but we are increasingly working collectively, as part of The Wildlife Trusts (TWT), to ensure that our local actions have a national impact and help to address global issues.
We value courage, respect, integrity, trust, and responsibility. Whilst we are passionate in promoting our aims, we are not judgmental and are inclusive. We want our people to be as diverse as nature, so we particularly encourage applications from people who are underrepresented within our sector, including people from minority backgrounds and people with disabilities. We are committed to creating a movement that recognises and truly values individual differences and identities. 

As a Disability Confident employer, we are committed to offering an interview to anyone with a disability that meets all the essential criteria for the post. Please let us know if you require any adjustments to make our recruitment process more accessible.
Objective of the job
To take day to day responsibility for SWT’s nature reserves and to work with the Head of Conservation and Policy ensure that the sites play an enhanced role in achieving our strategic goals in conservation, people engagement, and natural capital. 
Key results expected
1. All SWT nature reserves are in good ecological and hydrological condition.
2. SWT reserves are well-known, accessible, and welcoming to the most diverse possible audience.
3. Demonstration site(s) are managed to provide ecosystem services including biodiversity net gain (BNG) on a commercially viable basis.
[bookmark: Key_tasks]Key tasks
1. Agree a best-practice approach for management planning with the Head of Conservation and Policy.  Ensure that each reserve then has an up-to-date plan setting out the desired condition and actions needed. 
2. Form a coherent plan for monitoring all aspects of ecological and hydrological condition and ensure that results are used to inform management decisions. Agree implementation and reporting with the Trust’s reserves monitoring group.
3. Draw up detailed annual budgets for all aspects of Nature Reserves management. Monitor monthly management accounts, investigate any significant variances, and raise any concerns with the HoCP without delay.
4. Work with Grants Senior Officer to secure grant funding for agreed priorities including full cost recovery (FCR) on all grants. Ensure that SWT receives all applicable environmental land management (ELM) payments. 
5. BNG delivery in line with agreed habitat management and monitoring plans (HMMP).
6. Plan for the maintenance of all site infrastructure and ensure regular inspections of trees and infrastructure and timely remedial action to ensure the safety of staff, volunteers and the public. Maintain accurate and up to date records of compliance. 
7. Agree a grazing strategy with HoCP then maintain an annual grazing plan.  Ensure that all graziers have robust contracts and take action on any deviation from these. . Reduce grazing emissions to the minimum consistent with good conservation outcomes.
8. Work with the Trust’s Communications, Campaigns and Marketing (CCM) and Communities teams to implement comprehensive new accessibility strategy for all sites which are open to the public, including the removal of obsolete signage. 
9. Audit all reserves documentation including titles and leases; engage land agents and lawyers as required to deal with any issues. Files to be held digitally except where hard copies are needed for legal reasons. 
10. Recruit reserves staff when necessary, and support the team’s wellbeing and professional development, with advice and support from HoCP and the SWT HR team.
11. Work closely with SWT’s Communities team to maximise the contribution of volunteers to the management of the Trust’s nature reserves, and to ensure that the correct procedures for volunteer recruitment and management are followed at all times.
12. Review ways of working to ensure full integration with other SWT teams and programmes.
While delivering this role, the postholder will need to work with due regard to Health and Safety, the General Data Protection Regulations, the Fundraising Code of Practice, Safeguarding and other policies and procedures.  
All staff are expected to support and manage volunteers in the course of their duties and maintain and uphold the good reputation of the Trust. 
[bookmark: Core_skills]
Core skills (essential and desirable)
Strong leadership and organisational skills are essential.
Significant experience of land management in the conservation or other sectors is essential.
Strong project management experience is essential.
Strong written and verbal communications skills are essential
The ability to build positive working relationships both internally and externally is essential. 
[bookmark: _Excellent_oral_and_written_communicati]Good financial planning and management skills are essential.
Good knowledge of conservation management and the relevant legislation is desirable. 
Understanding of ecosystem services including biodiversity net gain (BNG) is desirable.
Experience of managing sites for visitors is desirable.
A relevant degree or other relevant qualifications are desirable.
A valid UK driving license is essential.


Terms of Employment

	Salary:
	 £ 38,532 - £40,019 depending on skills and experience.

	Hours:
	35 hours per week. Evening and weekend work may be required from time to time. Paid overtime is not available, but time off in lieu of hours worked will be given.

	Pre employment checks:
	The post does not require a DBS (Disclosure Barring Service) check.   The successful applicant will need to provide proof of right to work in the UK, presented at interview.

	Probationary period:
	Six months 

	Contract
	Permanent

	Holidays:
	A full-time member of staff has 25 working days per annum in addition    to normal public holidays. An additional day is added for each year’s service up to a maximum total of 30 days holiday.

	Pension:
	After three months the employee will be eligible to join the Trust’s group personal pension scheme and if they pay a minimum of 3% of salary, the Trust will contribute 7% of salary to this scheme.

	Notice Period:
	During your probationary period, the period of notice for termination of your employment will be one week on either side. After successful completion of your probationary period the minimum period of notice is two months. 

	Place of Work:
	Abbey Foregate, Shrewsbury, plus travel to other sites as required to fulfil the post

	Home working
	The Trust is committed to building a diverse workforce and has an Agile Working policy which will allow colleagues to work in a flexible manner.

	Travel:
	Pool vehicles are not normally available. You are required to have insurance to cover business use and a mileage allowance of 45p per mile will be payable from home or office as appropriate. If you use a pedal cycle, you may claim a mileage allowance of 20p per mile.

	Training:
	The Trust is fully committed to personal development and training. Employees have an annual appraisal and regular progress meetings.

	Closing date:
	 15th June 2026

	Interview dates:
	23rd and 26th June 2026
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