

Green Social Prescribing Facilitator 
Accountable to:  Head of People and Wildlife (and Energize’s Director of Communities)
Responsible for: Volunteers and contractors
Works with: Energize Shropshire, Telford and Wrekin (STW), all Trust departments, local authorities, local community groups and organisations and national networks.
[bookmark: Objective_of_the_job]About Shropshire Wildlife Trust
[bookmark: Key_results_expected][bookmark: _Int_FtvOpbrF]Shropshire Wildlife Trust (SWT) has a vision of a thriving natural world, where Shropshire's wildlife and natural habitats play a valued role in addressing the climate and ecological emergencies, and people are inspired and empowered to take action for nature. We combine projects across Shropshire (including Telford & Wrekin) with advocacy and campaigning to restore nature and to engage people. We manage over 40 nature reserves and have more than 50 staff, 300 volunteers, and over 9000 members. SWT is an autonomous charity, but we are increasingly working collectively, as part of The Wildlife Trusts (TWT), to ensure that our local actions have a national impact and help to address global issues.
[bookmark: _Int_9nlyGi3v]We value courage, respect, integrity, trust, and responsibility. Whilst we are passionate in promoting our aims, we are not judgmental and are inclusive. We want our people to be as diverse as nature, so we particularly encourage applications from people who are underrepresented within our sector, including people from minority backgrounds and people with disabilities. We are committed to creating a movement that recognises and truly values individual differences and identities. 

As a Disability Confident employer, we are committed to offering an interview to anyone with a disability that meets all the essential criteria for the post. Please let us know if you require any adjustments to make our recruitment process more accessible.
The Green Social Prescribing (GSP) Partnership

Evidence shows that being active in nature has multiple benefits for health and wellbeing. They include improved mental wellbeing, physical health, cognitive function, and social wellbeing as well as stress reduction. Energize STW and SWT have been collaborating for many years to raise awareness and build capacity of GSP in Shropshire, Telford and Wrekin.

Previous initiatives have:
· Raised awareness in the health sector and providers of activities in nature as well as building relationships between the two. 
· [bookmark: _Int_IuEvCIB6]Produced resources to support this but also to encourage the general public to be active in nature. 
· Undertaken listening exercises to gain an understanding of the barriers to accessing green spaces and activities in nature (all work streams aimed to fill identified gaps and reduce barriers). 
· Supported groups to gain funding for projects and capital improvements to green spaces.
· Encouraged advocates in the health sector by offering direct experiences of activity in nature.

Funded projects over the last 4 years have enabled staff to work on behalf of both organisations, irrespective of their employer, and we expect this to continue with this role. The role will be jointly managed by the Director of Communities at Energize and Head of People and Wildlife at SWT.

In addition to the strong partnership between Energize and SWT there is a strategic partnership that brings together wider partners from both Local Authorities and the health sector to influence, advocate, and where possible collaborate around the theme of GSP.
About Energize STW 

Energize Shropshire, Telford & Wrekin is one of 42 Active Partnerships across England funded as a system partner to influence and deliver systemic change so that encouraging an active lifestyle is everyone’s business. As a strategic organisation our purpose is to improve the quality of life through the benefits of physical activity and, for the next five years, we are striving to engage and motivate a movement which will tackle the barriers to an active lifestyle and as such eliminates inactivity across our area. 
 
We know we can’t do it alone and our partnership with SWT is testament to our collaborative approach in championing the life changing impact of an active lifestyle and ensure that everyone across our area can benefit from it. There are many within our communities who face barriers to benefitting from an active lifestyle and Energize is committed to empowering our local sector and beyond, to provide inclusive, diverse, and equitable opportunities so that everyone has a choice to be active.
Objective of the job
To build awareness and capacity of Green Social Prescribing in Shropshire, Telford and Wrekin. This includes working with communities to improve physical and mental wellbeing and enhancing pride in place. It also involves working with health partners to increase advocacy and support for nature-based activities.
Key results expected
· GSP capacity is built through local partnerships with green providers and the health and social care system where local people have a continuous journey to green & blue spaces to improve physical health, mental health and wellbeing.
· Public awareness of GSP and the benefits of being active in nature is grown, leading to more people joining activities.
· Existing infrastructure for activities in nature is developed and grown, through engagement and improvement to local community assets.
· Local groups that deliver activities in nature are more resilient and inclusive and are starting to meet identified gaps in local provision.
· SWT’s strategy for health and wellbeing work is developed with the Head of People and Wildlife.

[bookmark: Key_tasks]Key tasks
1. Work strategically across a range of stakeholders to influence others to create system change and build firm foundations that enable more people to benefit from being active in nature.
2. With others, develop funding for new initiatives that bring SWT closer to achieving its goals.
3. Listening to local people who have disabilities, long term health conditions (including poor mental health), ethnically diverse communities and low-income groups, to understand the challenges and motivations for accessing activities in nature.
4. Utilising our movement building approaches to mobilise and sustain individuals' involvement in an active lifestyle, especially for those experiencing the most inequalities.
5. Engaging community groups that provide activities in nature to understand their development needs.
6. Influencing and supporting local groups to build their capacity and improve engagement by meeting identified needs and promoting their offer.
7. Build resilience of local groups through volunteer education, community co-production and administration of the Green ‘share and learn’ network, leading to wider outcomes for nature and people.
8. Identify funding opportunities and support local groups to secure investment for their activities and green and blue spaces, making them more accessible for those with the most to gain from being active in nature.
9. Liaise with local infrastructure partnerships where required to support local groups with governance, operating efficiently and improving their organisation’s sustainability.
10. Build further connections within health and social care systems as a platform to share and learn, building awareness of, and advocacy for, the local offer and be responsive to insight and intelligence provided.
11. Connect health partners with local providers and support the development of effective relationships.
12. Take ownership of a collaborative communications plan that aims to generate a greater level of public awareness, and confidence, of green/blue spaces, the benefits of activity in nature and activities that people can join.
13. Budget management in conjunction with the Head of People and Wildlife.
14. Use national networks such as the National Association of Social Prescribing to share innovation and ensure our county is adopting best practice and learning from the latest data.
15. Oversee the completion of an evaluation study to demonstrate an evidence base for activity in nature, specifically assessing Social Return On Investment. This will involve recruitment of local groups, liaison with multiple stakeholders and project management. 
16. Provide regular progress reports for SWT and Energize STW and, where appropriate, to the Strategic Partnership and funders.
17. Play an active role in TWT’s Health and Wellbeing Community of Practise – influencing national approaches, sharing best practice, learning from others and disseminating to our local network.
While delivering this role, the postholder will need to work with due regard to Health and Safety, the General Data Protection Regulations, the Fundraising Code of Practice, Safeguarding and other policies and procedures.  
All staff are expected to support and manage volunteers in the course of their duties and maintain and uphold the good reputation of the Trust.
[bookmark: Core_skills]Core skills  
You should be aligned to our mission. A belief in the role that being active in nature can play in improving health and wellbeing is essential.
A minimum of 5 years’ experience in a community setting, delivering a project or programme for the benefit of communities is essential.
A proven ability to build and nurture working relationships with a wide range of people and personalities from diverse audiences is essential.
Understanding of the health system and referral pathways into positive lifestyle choices such as social prescribing is essential.
Being a pro-active problem solver, able to work independently, to manage and prioritise your time to focus on what matters most is essential.
Good literacy and numeracy skills to communicate data and knowledge to a range of audiences in a clear, inclusive, and appealing manner is essential.
Competence in using IT, specifically Microsoft programmes, e.g. Teams, Excel, Outlook, PowerPoint and communicating digitally in an engaging way is essential.
Experience and understanding of groups from a variety of backgrounds and life experiences, e.g. low-income areas, people with disabilities or long-term health conditions, ethnically diverse communities or poor mental wellbeing is desirable.
Knowledge of Shropshire and local communities and health systems is desirable.
A full UK driving license and access to a vehicle for business use is required for this role.
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Terms of Employment

	Salary:
	£18,659 prorated rate, FTE £31,098

	Hours:
	21 hours per week.  Evening and weekend work may be required from time to time. Paid overtime is not available, but time off in lieu of hours worked will be given.

	Pre employment checks:
	The post does not require a DBS (Disclosure Barring Service) check. The successful applicant will need to provide proof of right to work in the UK and qualifications, presented at interview.

	Probationary period:
	6 months

	Contract
	Permanent

	Holidays:
	A full-time member of staff has 25 working days per annum in addition to normal public holidays. An additional day is added for each year’s service up to a maximum total of 30 days holiday.

	Pension:
	After three months the employee will be eligible to join the Trust’s group personal pension scheme and if they pay a minimum of 3% of salary the Trust will contribute 7% of salary to this scheme.

	Notice Period:
	During your probationary period, the period of notice for termination of   your employment will be one week on either side. After successful completion of your probationary period the minimum period of notice is one month. 

	Place of Work:
	The role will work between SWT’s office on Abbey Foregate, Shrewsbury and Energize’s office at Darwin House, Frankwell, Shrewsbury.

	Home working
	The Trust is committed to building a diverse workforce and has an Agile Working policy which will allow colleagues to work in a flexible manner.

	Travel:
	Pool vehicles are not normally available. You are required to have insurance to cover business use and a mileage allowance of 55p per mile will be payable from home or office as appropriate. If you use a pedal cycle, you may claim a mileage allowance of 20p per mile.

	Training:
	The Trust is fully committed to personal development and training. Employees have an annual appraisal and regular progress meetings.

	Closing date:
	9am on 31st July 2026

	Interview dates:
	13th August 2026
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