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Severn & Wye Nature Programme Manager (Maternity Cover)

Accountable to:   	Severn & Wye Nature (SWN) Steering Board for strategic direction; 				CEO Shropshire Wildlife Trust for operational management.
Responsible for: 	Project team and consultants as appointed.
Works with: 	Private and institutional funders; 
Nature Recovery and Development teams in partner NGOs. Shropshire Wildlife Trust support services as required. 
Overview  
Severn & Wye Nature (SWN) is a partnership of the major environmental NGOs in the region: nine Wildlife Trusts (Birmingham and Black Country, Gloucestershire, Gwent, Herefordshire, Montgomeryshire, Radnorshire, Shropshire, Warwickshire, and Worcestershire ) together with The Heart of England Forest, WWT, National Trust, RSPB, Severn Rivers Trust, and The Woodland Trust.  We are taking action to kickstart nature’s recovery in the heart of England and Wales. By working collaboratively, we can deliver ambitious restoration programmes across a vast landscape – linking together nature, farming and finance for positive change.  Core funding is in place until April 2027 and applications are in progress to extend this to 2029. 
This maternity cover role will provide continuity of leadership during a critical transition period. The focus will be on maintaining strategic direction, progressing priority projects, and strengthening the programme’s position to secure funding and move into delivery.
The postholder will not be expected to deliver the full programme workplan, but will play a key role in progressing priority opportunities, developing early-stage business cases, and supporting business development activity with funders, buyers and partners.

Objective of the job 
To maintain momentum and strategic coherence of the Severn & Wye Nature programme during a maternity cover period by progressing priority projects, strengthening partnerships, and supporting the development of business cases and investment-ready propositions.
The role will focus on ensuring the programme is well positioned to secure funding and move towards delivery, while maintaining alignment with the long-term strategic vision. 
This is a fixed term contract of six months but provided further funding is secured it could be extended for a further 4-6 months to cover the remainder of the maternity period.	Comment by Anna Pierce: I will update recruitment proforma to show initial 6 month FTC expected
Key results expected  
1. A clearly prioritised and actively managed pipeline of projects and funding opportunities, aligned to market demand, delivery readiness and investment potential
2. Outline business cases or investment propositions developed for a small number of priority opportunities
3. Strengthened and actively managed relationships with key partners, buyers, funders and investors, resulting in progressed opportunities and collaboration
4. Continuity of programme leadership and coordination, with partners aligned and the programme well positioned for its next phase

Key tasks  
Progamme Strategy and Coordination:
· Maintain and progress the overall programme strategy and workplan in collaboration with partners
· Coordinate input from partners and consultants to ensure alignment and delivery of priority activities 
· Support governance processes, including Steering Board reporting and decision-making
Market Development and Engagement
· Continue engagement of priority buyers within the catchment (e.g. local authorities, water companies, infrastructure operators)
· Undertake targeted discussions to understand needs, risks, willingness to pay and investment drivers
· Test and refine assumptions around demand for catchment-scale nature recovery
· Promote priority opportunities to partners, buyers, funders and investors
· Undertake follow-up engagement to test interest and shape propositions
Funding, Investment and Business Development
· Identify and progress near-term funding opportunities to develop and submit funding proposals in collaboration with partners
· Build and maintain relationships with funders, investors and strategic partners
· Identify opportunities for co-funding, partnership investment and longer-term programme sustainability
Proposition and Business Case Development
· Review and refine the project pipeline against market demand, funding opportunities and delivery readiness
· Lead development of early-stage business cases and investment propositions, including: clear value propositions; delivery models and pathways; costs;  benefits and outcomes; and potential funding and revenue mechanisms
· Identify evidence gaps and development requirements and prioritise next steps

About you  
Essential
· Strong programme management and strategic delivery experience
· Experience developing or contributing to business cases, funding bids or investment propositions
· Ability to translate complex projects into clear, compelling value propositions
· Strong stakeholder engagement and relationship management skills
· Excellent organisational and communication skills
Desirable
· Experience in environmental programmes, natural capital or nature recovery
· Understanding of funding and investment landscapes (public, private or blended finance)
· Experience working across partnerships or multi-stakeholder programmes


 
	Salary:
	£40,019 to £46,337 (full-time equivalent) depending on skills and experience

	Hours:
	0.6-0.8FTE (21 or 28 hours per week – to be negotiated with candidate) Evening and weekend work may be required from time to time. Paid overtime is not available, but time off in lieu of hours worked will be given.

	Pre employment checks:
	The successful applicant will need to provide proof of right to work in the UK and qualifications presented at interview. 

	Probationary period:
	Two months

	Contract
	Fixed term – six months initially, but could be extended.

	Holidays:
	A full-time member of staff has 25 working days per annum in addition to normal public holidays. An additional day is added for each year’s service up to a maximum total of 30 days’ holiday. 

	Pension:
	After three months the employee will be eligible to join the Trust’s group personal pension scheme and if they pay a minimum of 3% of salary, the Trust will contribute 7% of salary to this scheme. 

	Notice Period:
	During your probationary period, the period of notice for termination of your employment will be one week on either side. After successful completion of your probationary period, the minimum period of notice is two months. 

	Place of Work:
	Flexible – office space can be made available in partner offices in the region as convenient. 

	Home working
	The Trust is committed to building a diverse workforce and has an Agile Working policy which will allow colleagues to work in a flexible manner. 

	Travel:
	Pool vehicles are not normally available. You are required to have insurance to cover business use, and a mileage allowance of 55p per mile will be payable from home or office as appropriate. If you use a pedal cycle, you may claim a mileage allowance of 20p per mile. 

	Training:
	The Trust is fully committed to personal development and training. Employees have an annual appraisal and regular progress meetings. 

	Closing date:
	3 August 2026

	Interview dates:
	17-21 August 2026
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