


Woodland Advisor – Treescapes
Accountable to:  Land Management Advice manager
Responsible for: Woodland advisory service

Works with: Landowners, farmers, funders, volunteers	

[bookmark: Objective_of_the_job]Overview
[bookmark: Key_results_expected][bookmark: _Int_FtvOpbrF]Shropshire Wildlife Trust (SWT) has a vision of a thriving natural world, where Shropshire's wildlife and natural habitats play a valued role in addressing the climate and ecological emergencies, and people are inspired and empowered to take action for nature. We combine projects across Shropshire (including Telford & Wrekin) with advocacy and campaigning to restore nature and to engage people. We manage over 40 nature reserves and have more than 50 staff, 300 volunteers, and over 9000 members. SWT is an autonomous charity, but we are increasingly working collectively, as part of The Wildlife Trusts (TWT), to ensure that our local actions have a national impact and help to address global issues.
We value passion, respect, trust, integrity, strength in diversity, and pragmatic activism. Whilst we are passionate in promoting our aims, we are not judgmental and are inclusive. We want our people to be as diverse as nature, so we particularly encourage applications from people who are underrepresented within our sector, including people from minority backgrounds and people with disabilities. We are committed to creating a movement that recognises and truly values individual differences and identities. 

As a Disability Confident employer, we are committed to offering an interview to anyone with a disability that meets all the essential criteria for the post. Please let us know if you require any adjustments to make our recruitment process more accessible.

Objective of the job
The Severn Treescapes project will create a 60-mile north-south corridor (1728km2) across 4 counties achieving 30% woodland cover by 2035. It uniquely tests woodland creation at scale across productive landscapes, connecting people and nature. The area covers Gloucestershire, Herefordshire, Worcestershire and Shropshire from the Lower Wye Valley through Forest of Dean, Leadon Vale and Malvern Hills, Wyre Forest to the Clee Hills. 
This post has been kindly funded by Reconomy as part of their commitment to sustainability (https://www.reconomy.com/). Through this role, Shropshire Wildlife Trust aims to focus delivery in Shropshire, with particular emphasis on the area between Wyre Forest and the Clee Hills, 
Working with farmers and landholders to increase wooded habitat coverage across the project area. Land managers will be supported to access suitable funding including English Woodland Creation offer (EWCO), Countryside Stewardship Higher Tier agroforestry options, Farming in Protected Landscapes (FiPL), Biodiversity Net Gain and Carbon investment.   
The Woodland Advisor will deliver on farm advice regarding woodland creation and tree planting against the objectives of the Severn Treescapes project: Wye to Wyre, connecting nature and people. The advisor will engage with landholders and farmers to match tree planting aspirations to available planting sites by promoting woodland expansion and access to both private and public funding schemes. 
The Woodland Advisor will undertake site visits, compile farm reports, work with landholders to achieve outcomes for nature and farm business, appoint contractors or volunteers and oversee the work of habitat creation.
Key results expected
1. Create a pipeline of woodland creation opportunities and support landowners to enter into existing schemes such as the England Woodland Creation Offer (EWCO) 
2. Build from existing Biodiversity Net Gain (BNG) reports and bring a selection of farms to the point where BNG units are available for sale.
3.	Support land managers into schemes aiming towards @10 ha/yr through accessing funds worth @£100,000
4.	Support the Clee View Farmers group to develop an area tree planting plan for the benefit of Hazel Dormouse populations
5.	Extend the range of tree planting delivery beyond the Clee Hills to connect with the Wyre Forest NNR 
6.	Work with the Senior Farm Advisor to identify business development opportunities and create a financially sustainable model of farm advice
7.	Support farm businesses in entering government schemes, environmental assurance schemes or private finance markets
8.	Conduct farm and woodland surveys and develop plans for environmental goods delivery
9.	Undertake land management on farms and woodland to deliver environmental goods and enhance wildlife, this includes delivery of third party funded projects.
10.	Provide expert tree and woodland support to the wider Landscape Recovery Department and Reserves Team to maximise benefits in the wider delivery of the Trusts work

[bookmark: Key_tasks]Key tasks
1. Undertake direct delivery of advice to landowners/farmers, influencing them to take up woodland, orchard, tree and hedge planting 
2. Apply for tree and woodland schemes on behalf of landowners, or support them to do so
3. Appoint and manage contractors to undertake planting and habitat creation projects on private land
4. Work with volunteers as appropriate to support surveys monitoring or practical planting days
5. Co-ordinate, deliver and participate in events to help with the promotion and awareness raising of the core messages 
6. Prepare and submit progress reports to the project manager to ensure adequate monitoring of the programme
7. Contribute to annual reporting schedules
8. Responsible for managing landholder-project budgets 
9. Responsible for ensuring we meet time schedules and funding requirements
10. Ability to work with a range of landowners, land managers and colleagues to identify the best locations and types of habitat creation and management to help nature’s recovery 
11. Liaison, internally with Wildlife Trust staff and externally with project partners. 
12. Representing the Wildlife Trust at events and through various media
13. Contribute to promotional material and to comms and marketing team

While delivering this role, the postholder will need to work with due regard to Health and Safety, the General Data Protection Regulations, the Fundraising Code of Practice, Safeguarding and other policies and procedures.  
All staff are expected to support and manage volunteers in the course of their duties and maintain and uphold the good reputation of the Trust.
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[bookmark: _Int_UC9Zw8VG]Core skills  (essential and desirable)
Essential:

· Degree or equivalent level of experience in forestry, agriculture, or another relevant countryside discipline  
· Minimum of 3 years’ experience in delivering agricultural advice and/or management  
· A good working knowledge of the woodland and agroforestry sectors, practices and economies
· A good working knowledge of the lowland farming sector, practices and economies. 
· Working knowledge of the principles and practice of traditional woodland management and creation
· A good knowledge of the agricultural and woodland policy framework and land-based funding incentives
· Experience in delivering environmental, woodland or farm surveys, and management plans 
· Experience in managing practical land management and utilising contractors to deliver environmental improvements and enhance wildlife  
· Willingness to travel within the county to meet farmers, landowners, and colleagues as required 
· An ability to work under pressure, and experience of managing own workload with minimum supervision whilst meeting deadlines
· Excellent verbal and written communication skills applied in a professional manner in a variety of situations 
· A current UK-valid driving licence 
· Well-developed IT skills with a working knowledge and understanding of MS Office functions such as Word, Excel, Outlook, email and the internet. Geographical Information Systems (GIS) an advantage

Desirable:
· Experience in facilitating Farmer Clusters, and/or supporting farm businesses with entry into agri-environment and woodland schemes 
· Up to date knowledge and understanding of ecology, wildlife conservation and land management issues, especially in relation to trees and woodland
· RFS qualified 
· City & Guilds ‘Trees and Timber’ or ‘Forestry and Arboriculture’
· BASIS qualified
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Terms of Employment

	Salary:
	£32,585 – £34,815 (SP 25-28 depending on experience)

	Hours:
	35 hours per week. Evening and weekend work may be required from time to time. Paid overtime is not available, but time off in lieu of hours worked will be given.

	Pre employment checks:
	The post does not require a DBS (Disclosure and Barring Service) check. 
The successful applicant will need to provide proof of right to work in the UK and qualifications, presented at interview.

	Probationary period:
	Fixed Term Contracts up to 1 year = 2 months


	Contract
	Fixed term for 1 year, extension intended but subject to further funding

	Holidays:
	A full-time member of staff has 25 working days per annum in addition to statutory public holidays. An additional day is added for each year’s service up to a maximum total of 30 days holiday.

	Pension:
	After three months the employee will be eligible to join the Trust’s group personal pension scheme and if they pay a minimum of 3% of salary the Trust will contribute 7% of salary to this scheme.

	Notice Period:
	During your probationary period, the period of notice for termination of   your employment will be one week on either side. After successful completion of your probationary period the minimum period of notice is one month.

	Place of Work:
	193 Abbey Foregate, Shrewsbury, Shropshire, SY2 6AH with travel across designated region.

	Home working
	The Trust is committed to building a diverse workforce and has an Agile Working policy which will allow colleagues to work in a flexible manner.

	Travel:
	Pool vehicles are not normally available. You are required to have insurance to cover business use and a mileage allowance in accordance with HMRC pence per mile rates payable from home or office as appropriate. If you use a pedal cycle, you may claim a mileage allowance of 20p per mile.

	Training:
	The Trust is fully committed to personal development and training. Employees have an annual appraisal and regular progress meetings.

	Closing date:
	23rd October

	Interview dates:
	4th November
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