


Farm Advisor – Landscape Connections
Accountable to:  		Land Management Advice manager
Responsible for: 		Landscape Connections farm engagement

Works with: 		Landowners, farmers	

[bookmark: Objective_of_the_job]Overview
[bookmark: Key_results_expected][bookmark: _Int_FtvOpbrF]Shropshire Wildlife Trust (SWT) has a vision of a thriving natural world, where Shropshire's wildlife and natural habitats play a valued role in addressing the climate and ecological emergencies, and people are inspired and empowered to take action for nature. We combine projects across Shropshire (including Telford & Wrekin) with advocacy and campaigning to restore nature and to engage people. We manage over 40 nature reserves and have more than 50 staff, 300 volunteers, and over 9000 members. SWT is an autonomous charity, but we are increasingly working collectively, as part of The Wildlife Trusts (TWT), to ensure that our local actions have a national impact and help to address global issues.
We value passion, respect, trust, integrity, strength in diversity, and pragmatic activism. Whilst we are passionate in promoting our aims, we are not judgmental and are inclusive. We want our people to be as diverse as nature, so we particularly encourage applications from people who are underrepresented within our sector, including people from minority backgrounds and people with disabilities. We are committed to creating a movement that recognises and truly values individual differences and identities. 

As a Disability Confident employer, we are committed to offering an interview to anyone with a disability that meets all the essential criteria for the post. Please let us know if you require any adjustments to make our recruitment process more accessible.
Objective of the job
This position will contribute to the Trust’s growing farm advisor work. The role is funded by the Landscape Connections partnership project.
Shropshire Hills Landscape Connections is a project bringing people, nature and heritage together to create a more connected and resilient landscape for future generations. It is part of a wider programme of Landscape Connections projects aimed specifically at protected landscapes (National Parks, National Landscapes and AONBs) across the UK. 
The project will deliver transformative change across the Shropshire Hills National Landscape, addressing the pressing issues of climate change, biodiversity loss, economic instability, social isolation, and unequal access to nature.  Over ten years (made up of a two-year development phase and an eight-year delivery phase) the project will deliver activity across three themes: Climate Resilience, Farming & Nature, and Unequal Access to Nature. 
This is a partnership project led by National Trust with key delivery partners being Shropshire Hills National Landscape Team, Severn Rivers Trust and Shropshire Wildlife Trust.  Project ideas have been developed collaboratively by a wider partnership including Upper Onny Farmers Group, Environment Agency and Natural England, informed by consultation with other local farmers, community groups and other stakeholders. 
The project has been awarded development funding through The National Lottery Heritage Fund's Landscape Connections programme, made possible thanks to National Lottery players. This funding will support the partnership in developing detailed plans for a transformational long-term programme of work across the landscape.
Key results expected
1. Delivery of Whole Farm Plans and Water Audits:
Lead on the delivery of Whole Farm Plans and Farm Water Audits as part of the Climate Resilience project offer.

2.  Climate Resilience Audit Methodology Developed and Refined:
Develop, in partnership, a Climate Resilience Audit methodology.
Integrate elements of the Whole Farm Plan and Farm Water Audit methodologies, alongside relevant climate resilience studies and the latest climate science.
Pilot the refined methodology with at least four landowners during the development phase.

3. Targeted Landowner Engagement Programme Completed:
Deliver a structured engagement programme through farmer groups, events, meetings and direct outreach.
Secure participation from a minimum of 25 farmers (50 across project between two advisors) to undertake Climate Resilience Audits by the end of the development phase.

4. Capital River and Wetland Restoration Projects Prepared:
Work collaboratively with landowners and consultants to design at least four climate‑resilient river or wetland restoration capital projects.
Produce four shovel‑ready project designs suitable for delivery early in the implementation phase.

5. Effective Reporting and Collaboration:
Provide regular updates through SWT line management processes.
Contribute to monitoring, reporting and evaluation requirements across the wider Landscape Connections project.
Attend Climate Resilience Project Team meetings and wider project events as required.

As part of the Climate Resilience project team the role will deliver Whole Farm Plans and Farm Water Audits using agreed methodologies. Building from these surveys you will help to develop, test and refine a Climate Resilience Audit methodology, in consultation with landowners and drawing on climate resilience studies and the latest climate science. The refined methodology will be piloted with at least four landowners, in order to further the Trust’s goals to restore wildlife and connect people with nature across the three counties.
[bookmark: Key_tasks]Key tasks
1. Deliver Whole Farm Plans and Farm Water Audits with participating landowners.
2. Develop, test and refine the Climate Resilience Audit methodology, integrating Whole Farm Plan and Water Audit elements.
3. Pilot the Climate Resilience Audit with at least four landowners and incorporate feedback.
4. Conduct targeted landowner engagement through events, groups and direct outreach.
5. Secure participation from at least 25 farmers for Climate Resilience Audits.
6. Co‑develop at least four shovel‑ready river/wetland restoration projects with landowners and consultants.
7. Ensure project designs reflect audit findings and relevant evidence.
8. Report progress through SWT management and contribute to wider Landscape Connections reporting and meetings.

While delivering this role, the postholder will need to work with due regard to Health and Safety, the General Data Protection Regulations, the Fundraising Code of Practice, Safeguarding and other policies and procedures.  
All staff are expected to support and manage volunteers in the course of their duties and maintain and uphold the good reputation of the Trust.
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[bookmark: _Int_UC9Zw8VG]Core skills  (essential and desirable)
Essential:
· Degree or equivalent level of experience in agriculture, or another relevant countryside discipline  
· Minimum of 3 years’ experience in delivering agricultural advice and/or management  
· Experience in delivering environmental and wildlife sensitive farm surveys, and whole-farm management plans 
· Willingness to travel within the county to meet farmers, landowners, and colleagues as required 
· An ability to work under pressure, and experience of managing own workload with minimum supervision whilst meeting deadlines
· Excellent verbal and written communication skills applied in a professional manner in a variety of situations 
· A current UK-valid driving licence 
· Well-developed IT skills with a working knowledge and understanding of MS Office functions such as Word, Excel, Outlook, email and the internet. Geographical Information Systems (GIS) an advantage

Desirable:
· Experience in facilitating Farmer Clusters, and/or supporting farm businesses with entry into agri-environment schemes 
· Experience in undertaking land management on agricultural land to deliver environmental improvements and enhance wildlife  
· Up to date knowledge and understanding of ecology, wildlife conservation and land management issues  
· FACTS qualified 
· BASIS qualified   
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Terms of Employment

	Salary:
	£32584 - £34814 depending on experience

	Hours:
	35 hours per week Evening and weekend work may be required from time to time. Paid overtime is not available, but time off in lieu of hours worked will be given.

	Pre employment checks:
	The post does not require a DBS (Disclosure and Barring Service) check.  
The successful applicant will need to provide proof of right to work in the UK and qualifications, presented at interview.

	Probationary period:
	Permanent and Fixed Term Contracts 1 year or more = 4 months

	Contract
	20 months January 2027 until August 2028 (earlier start preferred) 

	Holidays:
	A full-time member of staff has 25 working days per annum in addition to statutory public holidays. An additional day is added for each year’s service up to a maximum total of 30 days holiday.

	Pension:
	After three months the employee will be eligible to join the Trust’s group personal pension scheme and if they pay a minimum of 3% of salary the Trust will contribute 7% of salary to this scheme.

	Notice Period:
	During your probationary period, the period of notice for termination of   your employment will be one week on either side. After successful completion of your probationary period the minimum period of notice is one month.

	Place of Work:
	193 Abbey Foregate, Shrewsbury, SY2 6AH

	Home working
	The Trust is committed to building a diverse workforce and has an agile working policy which will allow colleagues to work in a flexible manner.

	Travel:
	Pool vehicles are not normally available. You are required to have insurance to cover business use and a mileage allowance in accordance with HMRC pence per mile rates payable from home or office as appropriate. If you use a pedal cycle, you may claim a mileage allowance of 20p per mile.

	Training:
	The Trust is fully committed to personal development and training. Employees have an annual appraisal and regular progress meetings.

	Closing date:
	23rd October

	Interview dates:
	4th November
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